Company X
Notice to Employees Regarding Reasonable Accommodations For Employees with Disabilities
Employees may experience some challenges form time to time that are related to mental or physical impairments. The company offer and Employee Assistance Program at (phone number). 

If you have a metal or physical disability that affects your ability to perform your job, Company X may be able to provide you with a reasonable accommodation.

Employees may feel uncomfortable sharing this information. Management takes these issues seriously to comply with disability discrimination laws. Please inform management promptly so we can engage the necessary professional to determine if a disability is present and whether or not a reasonable accommodation can be provided to help perform the essential duties of their position.

 

The Company is entitled to bring in the necessary professionals to determine whether a disability exists and what accommodations can be made. You may need to attend a medical evaluation. After this evaluation we will meet and discuss the results to determine what accommodations might be appropriate.

If you have any questions about this notice, please contact _____________________.

(Source: Some ideas taken from Corbett and Kane, a law firm in Emeryville, CA. This text has been modified to be presented in a better employee relations tone). As cited in California Employer Advisor. www.employeradvice.com.
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