2001 Labor Law Quiz

“To Make Sense of this Changing World”

1. You can toss a job application after 60 days if your have no job to offer?

Principle:

2. “At will employment” means we can terminate and employee at any time with or without cause.

Principle:

3. Research suggests that the number one cause of employee turnover is compensation rates that are too low in relation to the competition.

Principle:

4. You can be found guilty of a tort of negligent supervision by the manner in which you treat employees?

Principle:

5. You can be found guilty of a tort of negligent evaluation by failing to provide a constructive action plan to rehabilitate an employee’s performance challenges?

Principle:

6. A tort of negligent hiring occurs when you fail to follow proper procedures in your hiring process like consistent forms, doing background checks or hiring known problem employees?

Principle:

7. I can be sued personally for defamation of character by sharing observations and not having facts to back-up performance concerns of an employee?

Principle:

8. The job description is the single most important document to prevent wrongful discharge litigation?

Principle:
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9. Most job interviews can predict whether or not you have a good hire in the 20-25% accuracy range?

Principle:

10. A survey by the Society for Human Resources Management in 1998 found the following results for resumes and job applications where falsification had been detected: length of employment—53%; past salaries—51%; criminal records—45%; former job titles—44%; former employers—35%; driving records—33%; degrees—30%; credit—24%; schools attended—24%; social security number—14%. Is this data typical of the problems in pre-selection?

Principle:


11. Under the provisions of Senate Bill 198, I could be prosecuted and go to jail as a manager if I have unsafe work practices that results in a serious injury to an employee?

Principle:

12. The laws of harassment in the workplace apply the same rules of accountability to employees as they do supervisors?

Principle:

13. We normally have to follow a three-step process (verbal, written, and final written) before terminating an employee.

Principle:

14. I could be found guilty of fraud and inducement if I offer an individual a job, have him relocate to the Bay Area and then advise him the company has hit hard times and you have to eliminate his position?

Principle:

15.
Monica overhears Bill and Sam talking banter back and forth about Sam’s date last night. She appears visibly upset by the discussion. Do I have a problem? 

Principle:
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15. An employee comes to with you asserting that he is under stress and feels it is work related. The best thing to do is to coach the employee and give him some time off and avoid filing a workers compensation claim.

Principle:

17. Mary shows up to the job interview wearing a neck brace. Should I ask her about the neck brace? Will this violate the Americans With Disabilities Act?

Principle:

18. The test to be an independent contractor is to have a business license and carry your own tools?

Principle:

19. Luigi was just offered a position. He will start next Monday. To celebrate his new job at your company, he attends a Barry Manilow Concert. When leaving the concert he gets pulled over for weaving on the road. The authorities find a marijuana cigarette in the front seat. He is arrested. Should I rescind Luigi’s job offer?

Principle:

20. Exempt versus non-exempt status is determined by a thorough review of the job description?

Principle:

21. Anxiety and depression are protected handicaps under federal and state law?

Principle:

22. A breach of good faith and fair dealing is a common problem in performance appraisals?

Principle:

23. The easiest way to solve your performance problems is to eliminate the position, wait 30 days and then hire someone else for the job.

Scoring:

20-23 correct: Quit your day job and become an HR Consultant.

17-20 correct: A war hero from the trials and tribulations of being a manager in the State of California

13-16 correct: Practical person who is saying…you have to be kidding!

Less than 12 correct: Strap in and we’ll make some sense of it. 
